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This statement sets out Upergy Ltd's actions through its holding to understand all potential modern slavery 

risks related to its business and to put in place steps that are aimed at ensuring that there is no slavery or 

human trafficking in its own business and its supply chains.  

 

As part of the assembly, stockholding and distribution of batteries and special purpose battery packs, the 

organisation recognises that it has a responsibility to take a robust approach to slavery and human trafficking 

within the manufacturing and transportation of its goods and the selection of its suppliers. 

The organisation is absolutely committed to preventing slavery and human trafficking in its corporate activities, 

and to ensuring that its supply chains are free from slavery and human trafficking. 

Organisational structure and supply chains 

This statement covers the activities of Upergy Ltd: 

• As a leading manufacturer and distributor of batteries and battery packs, product quality and health 

and safety of the workers and environment are taken into formal consideration in all aspects of our 

work. All our on-site workers are supported and looked after and our external suppliers are selected 

very carefully once we have obtained all the requested certification and information proving they 

comply to our ethical policy.  

Countries of operation and supply 

The organisation currently operates in the following countries: 

• United Kingdom  

• Spain 

• France  

• Tunisia 

• China 

The following is the process by which the company assesses whether or not particular activities or countries are 

high risk in relation to slavery or human trafficking: 

• All our potential suppliers are vetted by the purchasing team. We request that they complete a 

questionnaire covering all Health, Safety, Environment and Ethical aspects, accompanied by all cited 

certification. All Batteries UK Ltd do not endorse unethical trade in any way and are proud to inform 

our customers of this, providing them with the suppliers’ certification if requested. 

High-risk activities 

The following activities are considered to be at high risk of slavery or human trafficking: 

• Hiring process => internal risk 

• Manufacturing 

• Obtaining materials 
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Responsibility 

Responsibility for the organisation's anti-slavery initiatives is as follows: 

 

Our policy is : 

• Policies: The Quality Manager and General Managers are responsible for putting policies in place and 

reviewing them and their processes by which they were developed. 

• Risk assessments: To carry out risk assessments of our supply chain selection, through suspicious 

activity spotted either through dealings with current and existing suppliers and/or through the initial 

supplier questionnaire or visits. Such risks may be the lives and wellbeing of exploited workers through 

unethical means of employment/trade, in which we follow the generic risk assessment guideline of 

discontinuing business with these companies/individuals. Other more dynamic risks may include 

damage to business and/or loss of custom through us employing non-ethical suppliers or means of 

production within our own premises.   

• Due diligence: The Quality Department and General Managers are responsible for investigations and 

due diligence in relation to known or suspected instances of slavery and human trafficking. If anything 

in terms of unlawful trade is suspected, the Quality Manager will launch an investigation once 

supporting evidence has been obtained.  

• Training: Training for the Purchasing Team and Technical Team takes place annually in order to better 

understand and respond to the identified slavery and human trafficking risks. This covers when to 

suspect what may be deemed as unethical trade, when a supplier comes from a country that may be 

classed as ‘high-risk’ for unethical crimes and when anything appears untoward in the certification 

provided.  

Relevant policies 

The organisation operates the following policies that describe its approach to the identification of modern 

slavery risks and steps to be taken to prevent slavery and human trafficking in its operations: 

• Whistleblowing policy: The organisation encourages all of its workers, customers and other business 

partners to report any concerns related to the direct activities, or the supply chains of, the 

organisation. This includes any circumstances that may give rise to an enhanced risk of slavery or 

human trafficking. The organisation's whistleblowing procedure is designed to make it easy for 

workers to make disclosures, without fear of retaliation. 

•  The organisation's code clearly communicates the actions and behaviour expected of employees 

when representing the organisation. The organisation strives to maintain the highest standards of 

employee conduct and ethical behaviour when operating abroad and managing its supply chain. 

• Supplier and Procurement Code of Conduct The organisation is committed to ensuring that its 

suppliers adhere to the highest standards of ethics. Suppliers are required to demonstrate that they 

provide safe working conditions where necessary, treat workers with dignity and respect, and act 

ethically and within the law in their use of labour. The organisation works with suppliers to ensure that 

they meet the standards of the code and improve their worker's working conditions. However, serious 

violations of the organisation's supplier code of conduct will lead to the termination of the business 

relationship.  

• Recruitment Agencies policy The organisation uses only specified, reputable employment agencies to 

source labour and always verifies the practices of any new agency it is using before accepting workers 

from that agency. Background checks are carried out when candidates are vetted and again when 

invited to interview. It is at All Batteries UK Ltd’s discretion to decide on the salary of the worker but it 
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is always above the National Minimum Wage and/or living wage (from April 2016)  specified by the UK 

government.  

Due diligence 

The organisation undertakes due diligence when considering taking on new suppliers, and regularly reviews its 

existing suppliers. The organisation's due diligence and reviews include : 

• mapping the supply chain broadly to assess particular product or geographical risks of modern slavery 

and human trafficking; 

• evaluating the modern slavery and human trafficking risks of each new supplier; 

• reviewing on a regular basis all aspects of the supply chain based on the supply chain mapping; 

• conducting supplier audits or assessments via our external competent advisor;  

• creating an annual risk profile for each supplier; 

• taking steps to improve substandard suppliers' practices, including providing advice to suppliers 

through our auditor and requiring them to implement action plans to improve upon their practices; 

• invoking sanctions against suppliers that fail to improve their performance in line with an action plan 

or seriously violate our supplier code of conduct, including the termination of the business 

relationship or not taking on contracts with new suppliers who do not adhere to our policies. 

Performance indicators 

The organisation has reviewed its key performance indicators (KPIs) in light of the introduction of the Modern 

Slavery Act 2015. As a result, the organisation is : 

• requiring all Managers and Purchasing Staff (and Technical Team members who are responsible for 

sourcing components) to have completed training on modern slavery by 01/09/2016 

• developing a system for supply chain verification expected to be in place by August 2016, whereby the 

organisation evaluates potential suppliers before they enter the supply chain; and 

• annually reviewing its existing supply chains whereby the organisation evaluates all existing suppliers. 

Training 

The organisation requires all managerial and purchasing staff within the organisation to complete training on 

modern slavery as a module within the organisation's wider human rights/ethics/ethical trade training 

programme. 

The organisation's modern slavery training covers: 

• our business's purchasing practices, which influence supply chain conditions and which should 

therefore be designed to prevent purchases at unrealistically low prices, the use of labour engaged on 

unrealistically low wages or wages below a country's national minimum wage, or the provision of 

products by an unrealistic deadline; 

• how to assess the risk of slavery and human trafficking in relation to various aspects of the business, 

including resources and support available; 

• how to identify the signs of slavery and human trafficking and whom to report it to 

• what initial steps should be taken if slavery or human trafficking is suspected; 

• what messages, business incentives or guidance can be given to suppliers and other business partners 

and contractors to implement anti-slavery policies; and  
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• what steps the organisation should take if suppliers or contractors do not implement anti-slavery 

policies in high-risk scenarios, including their removal from the organisation's supply chains. 

Awareness-raising programme 

As well as training staff, the organisation has raised awareness of modern slavery issues by putting up posters 

across the organisation's premises. 

The posters explain to staff: 

• the basic principles of the Modern Slavery Act 2015; 

• how employers can identify and prevent slavery and human trafficking; 

• what employees can do to flag up potential slavery or human trafficking issues to the relevant parties 

within the organisation; and 

• what external help is available, for example through the Modern Slavery Helpline. 

Directors’ approval 

This statement has been approved by the organisation's board of directors, who will review and update it 

annually. 

Director's/Designated Board Member's name:            Signed:                        Date: 

Gregoire_AMIOT 19/02/2021  

 



 

 

 

 

UKQ-07-0104 Anti-Modern Slavery Statement 

 

 

 

 

 

ANTI-MODERN SLAVERY AND HUMAN TRAFFICKING POLICY 

 

 

Upergy Ltd is voluntarily committed to the driving out of modern day slavery and human trafficking within its 

business and that from within its supply chains. The company acknowledges responsibility for the 

reinforcement of the regulations against unethical crimes within trade in the Modern Slavery Act 2015 and will 

ensure transparency within the organisation and with suppliers of goods and services to the organisation. 

 

 

As part of the company’s Due Diligence process against slavery and human trafficking, the supplier selection 

procedure will incorporate a review of the control undertaken by the supplier. Imported goods from sources 

outside of the UK and EU are potentially more at risk for slavery and human trafficking issues. The level of 

management control required for these sources will be continually monitored. 

 

 

The company will not support or deal with any business knowingly involved in slavery or human trafficking. 

 

 

The Company Directors and Senior Management shall take the responsibility for implementing the policy 

statement and its objectives and shall provide adequate resources (training, etc) and investment to ensure that 

slavery and human trafficking is not taking place within the organization nor its supply chains. 

 

 

 

 

 

 

 


